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Beaufort Primary School 

  

Single Equality Policy 

 

Introduction 

The Single Equality Act which came into place in Oct 2010 brought together the duties of Race, Disability and Gender 

policy into one ‘general’ single Equality Duty. This policy is written to bring together our duties relating to all 

protected characteristics: race, disability, gender, age*, religion or belief, sexual orientation, pregnancy/maternity and 

gender-identity, both in our policies and procedures and, most importantly in our day-to-day practices and interactions 

with the whole school community. 

*For schools, age will be a relevant characteristic in consideration of their duties only in their role as an employer, and not in relation to pupils. 

(The Key: The Service for School Leaders) 

 

We recognise that we have duties to:  

 Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010 

 Advance equality of opportunity between people who share a protected characteristic and people who do not 
share it 

 Foster good relations across all characteristics, and between people who share a protected characteristic and 
people who do not share it 

 

Beaufort Primary School aims to create an ethos that is friendly and caring, where individual effort and achievement is 

valued and where everybody feels they belong. We want our children to grow in confidence and develop a sense of 

self-discipline and self-esteem within a secure and stimulating environment, where there is respect for each other, the 

school, the local community and for the world in which we live. In this school, we will ensure that at every level, in all 

our work and throughout all aspects of the school community and its life, everyone will be treated equally. Our 

scheme includes our whole school – pupils, staff, governors, parents and carers and all those within our extended 

school community, such as neighbouring schools and learning organisations.  

 

The School Context 

The majority of pupils at Beaufort Primary School are of White British or of Other White heritage, with others from a 

wide range of different ethnic backgrounds. The number of pupils known to be eligible for pupil Premium funding is 

around 20%. The proportion of pupils who speak English as an additional language is above average. The number of 

pupils with special educational needs and/or disabilities, principally moderate learning difficulties, is broadly average, 

with a higher than average proportion of children with an EHCP (Education Healthcare Plan). 

 

Rationale 

We strive to build, within our school, our locality and the partnerships with which we are involved, a strong and 

cohesive community, which prepares young people for adult life in: 

 

 a diverse, inclusive society 

 a welcoming community that fosters positive relationships and values diversity as a rich learning resource 

 a barrier-free community founded upon a joint sense of belonging. 

 

We strive to nurture in our pupils and staff the personal qualities which our whole school community have selected as 

being essential in a member of a school community and in a citizen of the wider community and society which values 

equality and respect for all: 

 Responsibility and Community 

 Compassion and Charity 

 Aspiration and Resilience 

 Integrity and Honesty 

 Respect and Courtesy 

 Creativity and Curiosity 
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General Principles 

As a school, we recognise that there are some core inclusive values that underpin this Single Equality 

Policy and ensure respect for all. These are: 

 

 Fairness: no school policy or procedure will unfairly advantage or disadvantage any member of the school 

community. 

 Trust: we begin with the premise that all members of the school community will behave with good intent 

towards each other. 

 Participation: no member of our school community will be prevented from participating in any school 

activity which could be reasonably expected to be open to all. For those school activities where it would be 

common practice to be chosen or elected, (ie representation at a meeting, on a committee, on the school 

council or on the local governing committee) we will be able to demonstrate that the selection process was fair 

and transparent. Additional support is offered to families who need it through our ‘home-school link workers’. 

 Consultation and negotiation: Representatives of different stakeholder groups within the school community 

(i.e. pupils, staff, parents, governors) and of all identified diversity groups covered by this policy (as 

appropriate) will be consulted over major policy decisions being taken by the school. For example, through 

parent questionnaires, data collection forms and newsletter replies. 

 Collaboration: we will work together as a team in which every member has a view and a voice which is 

worthy of consideration. 

 Transparency: the reasoning behind decisions made in our school will be open and subject to scrutiny. 

 

Statement of Intent 

At Beaufort Primary School, we are committed to ensuring equality of education and opportunity for all pupils, staff, 

parents and carers receiving services from the school, irrespective of race, gender, disability, faith or religion or socio-

economic background. We aim to develop a culture of inclusion and diversity in which all those connected to the 

school feel proud of their identity and able to participate fully in school life.  

At Beaufort School, we believe that diversity is a strength, which should be respected and celebrated by all those who 

learn, teach and visit here. We will tackle discrimination by the positive promotion of equality, challenging bullying 

and stereotypes and creating an environment which champions respect for all. The achievement of pupils will be 

monitored by race, gender and disability and we will use this data to support pupils, raise standards and ensure 

inclusive teaching.  

 

Our over-riding consideration is to: 

 celebrate the cultural diversity of our community and show respect for all minority groups. 

 provide a supportive, inclusive and empowering learning community for all pupils and adults. 

 

Meeting our specific Public Sector Equality Duties (PSED) 

1) Publishing information to demonstrate how we are complying with the PSED 

Examples of the type of information Beaufort School will publish are as follows: 

 Copies of policies, including the behaviour policy, anti-bullying policy, recruitment and pay policies and other 

policies where the importance of avoiding discrimination and other prohibited conduct is expressly noted. 

 Minutes of staff and governors meetings, where they are reminded of their responsibilities under the Equality 
Act 2010 

 Evidence of staff training on the Equality Act 2010 

 A policy detailing how the school monitors equality issues 

 Attainment data which shows how pupils with different characteristics are performing 

 Evidence of work done in response to analysis that, for example: 

o Supports disabled children. 

o Helps boys improve their performance in writing. 

o Boosts the performance of children for whom English is an Additional Language (EAL). 
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 A curriculum that is rich in the promotion of SMSC (Social, Moral, Spiritual and Cultural) elements, which 
promotes British Values, including democracy, tolerance and understanding of a range of religions or cultures. 

 Assemblies dealing with relevant issues. 

 Involvement with the local communities. 

 Twinning arrangements with other schools which enable pupils to meet and exchange experiences with 

children from different backgrounds. 

 Initiatives to deal with tensions between different groups of pupils within the school itself (if they arise). 

 The work of our Pastoral Support team, both within the school and with our families. 

 

Our Single Equality Scheme and the information above will be made accessible to all persons within our local and 

school community in the following ways:  

 Published on the School Website 

 Hard copies available in the entrance/school office 

 Local governing committee  minutes available for viewing 

 Raising awareness through the school newsletter, assemblies, staff meetings and other communications. 

 Staff induction  

 Send our scheme to relevant local community groups  

 

2) Preparing and publishing equality objectives 
We make regular assessments of pupils’ learning and use this information to track pupil progress. As part of this 

process, we regularly monitor achievement by ethnicity, gender and disability, to ensure that all groups of pupils are 

making the best possible progress, and take appropriate action to address any gaps. 

Equality objectives to address these gaps will be incorporated into our school development plan (SDP) in order to help 

improve the experience of a range of different pupils. Our equality objectives may arise from analysis that we have 

carried out on our published or internal data or other information, where we have identified an area where there is 

potential for improvement on equalities. These targets will be reviewed each term and revised annually. 

3) Eliminating discrimination and other conduct that is prohibited by the Equality Act 2010 
Beaufort Primary School operates equality of opportunity in its day to day practice. Reasonable adjustments will be 

made by our school to ensure that the equal opportunity of pupils, staff and governors is ensured with regard to race, 

disability or special educational need, gender, age, sexual orientation and religion/belief as required. 

Teaching and learning 

Our school recognises that it has to make special efforts to ensure that all potentially vulnerable groups of learners are 

helped to fulfil their potential. We aim to provide all our pupils with the opportunity to succeed, and to reach the highest 

level of personal achievement. To do this, we will: 

 Regularly and systematically monitor the attainment and achievement of vulnerable groups and individuals, 

highlighting areas where additional intervention may be needed. 

 Use contextual data to improve the ways in which we provide support to individuals and groups of pupils, 

monitoring data by ethnicity, gender and disability and taking action to fill any gaps; 

 Take account of the achievement of all pupils when planning for future learning and setting challenging targets; 

 Ensure equality of access for all pupils and prepare them for life in a diverse society; 

 Use materials that reflect the diversity of the school, population and local community in terms of race, gender and 

disability, without stereotyping; 

 Promote attitudes and values that will challenge racist and other discriminatory behaviour or prejudice; 

 Provide opportunities for pupils to appreciate their own culture and celebrate the diversity of other cultures; 

 Seek to involve all parents in supporting their child’s education; 
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 Encourage classroom and staffroom discussion of equality issues which reflect on social stereotypes, expectations 

and impact on learning; 

 Include teaching and classroom-based approaches appropriate for the whole school population, which are 

inclusive and reflective of our pupils. 

 Address equality issues in our school through a range of measures including learning across the curriculum, work 

around our School Values, PSHCE, Circle time and School Council ‘projects’. 

Curriculum 

The Beaufort School Curriculum is rich in opportunities for children to understand themselves, others and the wider 

world. We respect and value diversity and teach our children to do the same. Our curriculum has SMSC (Spiritual, 

Moral, Social and Cultural) elements and British Values such as tolerance and democracy woven throughout it. We 

teach our children understanding, respect and appreciation of cultural diversity, different ways of life, different faiths 

and beliefs and different ethnic and socio-economic groups in the local, national and global communities. Our 

children, through the core, PSHCE and RE curriculum, develop a sound understanding of difference and how 

difference is something to be valued and celebrated. Our curriculum is fully accessible to all children. Parents are 

regularly informed of the learning to take place both in newsletters and through open meetings. We seek to develop, 

through our curriculum, a global perspective, enabling children to see themselves in context of the wider world 

community.  

 

We know that treating people equally is not simply a matter of treating everyone the same. We believe in taking 

necessary steps to ensure that every young person is given an equality of opportunity to develop socially, to learn and 

to enjoy community life. This means that we do our best to make reasonable adjustments for disability, recognise and 

celebrate cultural differences, and understand the different needs and experiences of boys and girls. Our school 

philosophy is one of ‘personalised learning’, where we try to take into account the needs and interests of each child in 

our care. 

 

We know that equalities is not simply about protecting the potentially vulnerable. We believe that all children may be 

disadvantaged by the holding of prejudicial views, and seek to promote good relationships between all groups, and 

positive attitudes towards disabled people, people from different ethnic or cultural groups or faith backgrounds and 

people of different gender or sexual orientation. Our curriculum seeks to encourage respect and understanding of 

others.  

 

Even though Beaufort Primary School is not a denomination school, we have very close links to the local church. The 

clergy regularly lead our assemblies and we as a school community, celebrate key services in the church throughout 

the year. All children are encouraged to attend – and participate at their own level. We respect parents right to 

withdraw from RE and Collective Worship.  

 

In the foundation stage and in Key Stage 1, pupils are taught about the major festivals of the world religions, and 

about Christianity and Judaism in detail. Factual information is given about the different religions, but more 

importantly children are taught to respect faith and belief. Worship and prayer are explored in the context of all 

religions and we try to impart on children how important faith, belief, worship and prayer are to some people.  

 

All our children have access to a range of extended services. Additional support, including financial, is available to 

ensure no child is excluded from activities. 

Admissions and exclusions 

Our admissions arrangements are fair and transparent, and do not discriminate on race, gender, disability or socio-

economic factors. 

Exclusions will always be based on the school’s Behaviour Policy. We will closely monitor exclusions to avoid any 

potential adverse impact and ensure any discrepancies are identified and dealt with.  

Employer duties - Equal Opportunities for Staff  

Beaufort Primary School is committed to providing a working environment free from discrimination, victimisation 

and harassment. We also aim to recruit an appropriately qualified workforce and governing body that are able to 

provide a service that respects and responds to the diverse needs of our local population.  As an employer we need to 

ensure that we eliminate discrimination and harassment in our employment practice and actively promote equality 
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across all groups within our workforce. 

 

At Beaufort Primary School we are committed to the implementation of equal opportunities principles and the 

monitoring and active promotion of equality in all aspects of staffing and employment.  

When appointing staff, allocating Teaching and Learning Responsibilities (TLR) or re-evaluating staff structures, we 

ensure decisions are free of discrimination from any equality aspects such as gender, race, disability, sexual orientation, 

gender re-assignment and faith or religion. All staff appointments and promotions are made on the basis of merit and 

ability and in compliance with the law. However, we are concerned to ensure wherever possible that the staffing of the 

school reflects the diversity of our community.  

Actions to ensure this commitment is met include:  

 Monitoring recruitment and retention including bullying and harassment of staff; 

 Continued professional development opportunities for all staff; 

 Senior Leadership Team support to ensure equality of opportunity for all. 

 

Commissioning and Procurement  

Beaufort Primary School is required by law to make sure that when we buy services from another organisation to help 

us provide our services, that organisation will comply with equality legislation. This will be a significant factor in 

selection during any tendering process.  

 

Roles and Responsibilities  

Every member of our school community will be challenged and held to account for upholding the rationale of this 

Single Equality Policy. We recognise that individual members of staff, governors, parents or pupils may have different 

views on a number of equality issues. Our main priority is not to demand that anyone changes their views but that, as a 

school, we clearly describe what the school considers acceptable/unacceptable and how everyone is expected to 

behave in school. No matter what individual people’s views might be, our first priority is to ensure that the school 

complies with every aspect of equality legislation and the duty to promote community cohesion. 

 

The Role of Governors 

 The local governing committee has set out its commitment to equal opportunities in this plan and it will continue 

to do all it can to ensure that the school is fully inclusive to pupils, and responsive to their needs based on race, 

gender and disability. 

 The local governing committee  seeks to ensure that people are not discriminated against when applying for jobs 

at our school on grounds of race, gender or disability.  

 The local governing committee  take all reasonable steps to ensure that the school environment gives access to 

people with disabilities. 

 The local governing committee  welcome all applications to join the school, whatever a child’s socio-economic 

background, race, gender or disability. 

 The local governing committee  ensures that no child is discriminated against whilst in our school on account of 

their race, gender or disability.  

 

The Role of the Senior Leadership Team 

 The SLT will implement the school’s Equality Plan and be supported by the governing body in doing so. 

 The SLT will ensure that all staff are aware of the Equality Plan, and that teachers apply these guidelines fairly in 

all situations. 

 The SLT promotes the principle of equal opportunity when developing the curriculum, and promotes respect for 

other people and equal opportunities to participate in all aspects of school life. 

 The SLT strive to make school communications as inclusive as possible for parents, carers and pupils. 

 The Headteacher ensures that all appointments panels give due regard to this plan, so that no-one is discriminated 

against when it comes to employment or training opportunities. 

 The Headteacher treats all incidents of unfair treatment and any incidents of bullying or discrimination, including 

racist incidents, with due seriousness. 

 

The Role of all staff 

 All staff will tackle any discrimination or harassment on account of race, gender, disability or sexual orientation. 

All such harassment is unacceptable and is not tolerated within the school environment.  We recognise that this 

can take many forms including: verbal or physical abuse; name calling; exclusion from groups and games; 
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unwanted looks or comments; jokes and graffiti; provocative behaviour such as wearing discriminatory badges or 

insignia; bringing discriminatory material into school; incitement of others to discriminate or bully; discriminatory 

comments in the course of discussion; ridicule of an individual for difference e.g. food, music, religion, dress etc; 

refusal to co-operate with other people on grounds of race, gender, disability or sexual orientation. 

 All staff will ensure that all pupils are treated fairly, equally and with respect, and will maintain awareness of the 

school’s Equality Plan. 

 All staff will strive to provide material that gives positive images based on race, gender and disability, and 

challenges stereotypical images. 

 All staff will challenge any incidents of prejudice, racism or homophobia, and record any serious incidents, 

drawing them to the attention of the Headteacher.  

 Teachers support the work of ancillary or support staff and encourage them to intervene in a positive way against 

any discriminatory incidents. 

 

Responding to and reporting incidents 

At Beaufort Primary School, there is a clear process for pupils and staff to report incidents. All staff are expected to deal 

with any discriminatory incidents that may occur. They are expected to know how to identify and challenge prejudice 

and stereotyping and to support pupils’ individual needs.   

Any racist, homophobic or other incidents of harassment or bullying are dealt with immediately by the member of staff 

present, then escalated to the headteacher. Bullying and racist incidents are reported to the governing body termly. 

The procedure for responding and reporting is outlined below: 

 

Incident 

Member of staff to investigate further (if incident 

reported) or challenge behaviour immediately 

Response to victim and family Response to perpetrator and family 

Incident form to be completed and filed.  

Incidents to be reported to Governing body and 

local authority on a termly basis. 

Action taken to address issue with year group / school if 

necessary e.g. through circle time / assembly 
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Review and evaluation of impact 

The Plan has been agreed by our Local Governing Committee. We have a rolling programme for reviewing our school 

policies and their impact. In line with legislative requirements, we will review annually the actions we have taken in 

the development of our Single Equality Plan and review the entire plan and accompanying action plan on a three year 

cycle.  

 

We will continue to involve people from all aspects of our school community in the ongoing evolvement of our Single 

Equality Scheme and objectives. This includes:  

 

 A regular slot at School Council meetings to discuss equality and diversity issues  

 A regular slot at staff meetings  

 Discussion at children and learning focus local governing committee meetings, including annual scrutiny or and 

approval of this policy 

 Periodic school open days/evenings for the wider school community to celebrate the work of pupils and give the 

opportunity for feedback, including plays and performances 

 

 

Policy first written:   November 2014 

Policy updated and approved by the LGC at its meeting on 2nd December 2020 

Renewal date: December 2021 

  

 

Signed....................................................Date.......................... 

 (Name of Chair signing)   

 

 

 


